
 
  
   
  
 
   

 
 

 

   
   
 
 
IRELAND 2025 

GENDER PAY 
GAP REPORT 



Fairfield Nursing 
Home is reporting on its 
Gender Pay Gap in line with 
the Gender Pay Gap 
Information Act 2021.  
We are proud of our diverse workforce, which reflects 
the caring nature of the healthcare sector. A significant 
proportion of our employees are women, particularly 
across nursing, healthcare assistant, and support 
service roles. 

Gender pay gap reporting shows the difference in 
average hourly earnings between men and women 
across an organisation. It does not measure equal pay 
for equal work. Fairfield Nursing Home is confident 
that employees performing the same roles are paid 
equally, regardless of gender. 

We remain committed to reviewing our data annually 
and ensuring that our employment practices continue 
to promote equality and fairness.  

 



Our People & Our 
Approach 
We remain committed to reviewing our data annually 
and ensuring that our employment practices continue 
to promote equality and fairness. 
 

We continue to promote fair recruitment, internal 
progression, and equal access to opportunities for 
all employees. 
 
At Fairfield Nursing Home: 

• We recruit the most suitable person for each role, 
regardless of gender 

• We support flexible working arrangements to 
promote work–life balance 

• We encourage internal promotions and ongoing 
professional development 

• We ensure transparent pay structures aligned with 
role responsibilities 

 
These practices support staff retention, career 
progression, and a positive workplace culture. 



Our Gender Pay Gap Results 
 

Our Gender Breakdown in reporting period: 

 

 
 

Gender pay gap 
full time employees: 

 

 
 

Gender pay gap 
part time employees: 
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These distributions reflect workforce composition and role structures 
rather than unequal pay practices. 

   

0% 
Mean 

0% 
 

Our Gender Pay Gap Results 
 
 
 

   

0% 
Mean 

Less than 1% of employees receive 
benefits in kind. 
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