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OUR GENDER PAY GAP RESULTS

GENDER PAY GAP GENDER PAY GAP
OUR GENDER BREAKDOWN IN REPORTING PERIOD: FULL TIME EMPLOYEES: PART TIME EMPLOYEES:

TOTAL TOTAL MEAN MEAN
EMPLOYEES EMPLOYEES

i 20% é 80% +0.42% -6.0 %



OUR GENDER PAY GAP RESULTS

PAY QUARTILES:

GENDER BONUS GAP: BENEFIT IN KIND:
18.75% 81.25%

UPPER BAND UPPER BAND

® 1259% 87.5% 0% 0%

UPPER MIDDLE BAND UPPER MIDDLE BAND MEAN MEAN
31.25% 68.75%

LOWER MIDDLE LOWER MIDDLE BAND

31.25% 68.75% 0% 0%

LOWER BAND LOWER BAND
MEDIAN MEDIAN

THESE DISTRIBUTIONS REFLECT WORKFORCE COMPOSITION AND ROLE STRUCTURES LESS THAN 1% OF EMPLOYEES RECEIVE
RATHER THAN UNEQUAL PAY PRACTICES. BENEFITS IN KIND.
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